
Gender Equity 

7.1.1 Measures initiated by the Institution for the promotion of gender equity during the    

          last five years. 

  Number of Gender equity programs conducted over the past five years are; 

 

Year 2020-21 2019-20 2018-19 2017-18 2016-17 

No. of Programs 05 05 04 01 01 

  

The Details are; 

 

Sl 

No. 
Program Chief Guest 

Date of  

Conduction 

1 
Webinar on “Awareness on 

Women Safety at Work Place 

Mrs Kaljit Kaur, General 

Secretary, AIWC, New 
Delhi 

18.08.2021 

2 International Women’s Day 
Dr Shalini Nalwad 

Chairperson 
ICATT Foundation 

11.03.2021 

3 
Webinar on “Gender Justice: 

Law on Hindu Women 

Property Right 

Dr Janhavi S S 
Dept of Studies in law 

KSOU, Mysore  

04.02.2021 

4 CICC Awareness Program Dr Bhagyasree S R 21.12.2020 

5 
Inter Department CICC 

Presentation 
- 

31.08.2020 

- 
01.09.2020 

6 International Women’s Day 

Srividya Nagaraju, TEDx 
Speaker, Bangalore 

Vidhushi Jayalakshmi 

Sudharma 

11.03.2020 

7 
A talk on Fundamental Legal 

Rights of Women 

Smt Padma , Deputy 

Director , Child and 
Women welfare , & Smt 

Manjula Patil , Child 
development project 

officer , Mysore 

12.02.2020 

8 
Oath taking event on behalf of 
National Human Rights Day 

- 10.12.2019 

9 Golden Girls – Talent Hunt 
Malabar Gold & 

Diamonds, and Times of 

India 

27.08.2019 

10 
“Role and responsibility of 
students in safeguarding Law 

and Justice” 

Prof K S Suresh Chief 
Executive, JSS Law 

college, Mysuru 

14.08.2019 

11 International Women’s Day 

Vijeyarupa Muralidhara, 

Founding Director, 
Listeners for 

Transformation, 
Bengaluru 

08.03.2019 



12 
A talk on “Legal Rights of 
Women” - NCW 

Mrs. B S Jayashree , 
Honorable District and 

Sessions Judge , 
Mysuru 

 

 

20.12.2018 

13 
Inter Department CICC 
Presentation 

- 

05.11.2018 

-  
10.11.2018 

14 Awareness programme 

Dr. Dharanidevi 
Malagatti , IPS , 
Karnataka Police 

Academy 

21.08.2018 

15 International Women’s Day 

Dr. Farath Khanum, 

Scientist ‘G’ DFRL, 
Mysuru 

15.03.2018 

16 

An  awareness programme was 

conducted  on “Legal Rights of 
Women”- NCW 

Dr. Dharanidevi 
Malagatti K , Principal , 
Police training school , 

Mysuru 

03.11.2017 
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Gender Equity Policy 

Introduction 

The principle of gender Equity and Sensitization is enshrined in the Indian Constitution 

in its Preamble, Fundamental Rights, Fundamental Duties and Directive 

Principles.  Gender Equity and Sensitization is the state of the equal ease of access to 

resources and opportunities regardless of the gender. Gender Equity and Sensitization 

includes economic participation and decision-making and the state of valuing different 

behaviors, aspirations and needs equally regardless of gender.  

 

Objective:  

➢ Creating a campus that promotes a culture of respect and equality among all without 

gender discrimination. 

➢ To broaden the domain of knowledge and improve skills of women community.  

➢ Strengthen efforts of College Internal Complaints Committee (CICC) in bringing 

awareness around the issues of gender and sexual harassment at the workplace.  

 

Scope:  

The policy is applicable to all the staff and students of ATME college of Engineering. 

The policy covers the gender equity and gender sensitization. 

 

Policy:  

To uphold the commitment of the Institution to provide an environment free of gender-

based discrimination, the modality of functioning of the Institution is mentioned below. 

● Having a policy to provide fair (around 33%) representation to the women employees 

in various committees as members and chair persons. 

● Encouraging the lady staff of the Institutions to present the technical papers in 

National & International conferences by providing leave facility and other incentive. 

● Encouraging the lady staff members of the Institution to function as reviewers, 

session chairs and Jury members in the conferences and project exhibitions 

organized by other Institutions by providing them the leave facility. 

● Supporting the Lady Staff members to pursue higher studies by providing the 

facilities like sabbatical leave, reduced workload etc. 

● Encouraging the lady staff of the Institutions to publish articles in Quality journals 

by providing Article processing fee, Incentive for published article. 

● Encouraging the lady staff of the Institutions to apply for funding and providing 

incentive for the sanctioned projects. 

● Encouraging lady staff members of the Institution to write text book, to publish 

professional articles and providing incentive for the accomplishments. 

● Encouraging lady staff members to have MOU with Industry & other universities. 

● Encouraging lady staff members to apply for patents. 

● Encouraging the lady staff members of the Institution to attend FDP, STTP, SDP, 

workshops etc. by providing them the registration fee and the leave facility. 

● Encouraging girl students of the Institution to participate in sports and cultural 

events organized by other institutions at the state & national level by providing the 



necessary facilities. 

● Encouraging girl students to participate in Intra University and inter university 

sports activities by providing the necessary facilities. 

● Encouraging Girl students to participate in conferences, project exhibitions by 

providing the necessary facilities. 

● Encouraging meritorious girl students by providing scholarship through Vidyaasare 

scheme. 

● Encouraging Girl students to participate in the Hackathons organized at the National 

level by providing the necessary facilities. 

● Organizing various cultural, literary and sports activities for the Girl students and 

lady staff members of the institution and encourage them by providing certificates 

and prizes. 

● To encourage the girl students & staff members, felicitating women achievers from 

different walks of life during International women`s Day celebrations 

● Provide mechanisms through CICC to address Sexual Harassment issues through 

just and fair conciliation without undermining complainant’s rights as per the 

guidelines of Supreme Court, UGC, Sexual Harassment of Women at Workplace 

(Prevention, Prohibition & Redressal) Act, 2013. 

● Organize gender sensitization programmes and workshops through CICC for the 

staff and students, to spread awareness about the rights, acts, rules and regulations 

that comes under Gender equality.  

● Creating awareness about gender sensitization by organizing talk by experts. 

● Giving wide publicity to the Institute policy against sexual harassment on website 

and in the prominent places in the institution. 

● Conducting workshops, seminars and activities to increase the skillset among staff 

and students. 

● To evolve a mechanism for the prevention and redressal of sexual harassment cases 

and other acts of gender-based violence at the Institute. 

 

Internal Complaint Committee. 

Internal Complaint Committee is constituted as per the guidelines of Supreme Court, 

UGC, and Sexual Harassment of Women at Workplace (Prevention, Prohibition & 

Redressal) Act, 2013, to provide protection against discrimination and sexual 

harassment of women at workplace and for the prevention and Redressal of complaints 

of sexual harassment and for matters connected therewith or incidental thereto. The 

Internal Complaint Committee will be responsible for the Redressal of complaints made 

by employees and ensure time-bound treatment of the complaints as provided in the 

Act. 

 

Objective:  

The objectives of the Internal Complaint Committee to Prevent Sexual Harassment of 

Women at the institute. 

 

 



Structure & Constitution of the Internal Complaint Committee shall be as under: 

INTERNAL COMPLAINT COMMITTEE 

Sl. 

No. 
Name Position Contact Details 

1  Chairperson  

2  Member Secretary  

3  Member  

4  Member  

5  Member  

6  Member  

7  Member  

8  Member  

9  NGO Representative  

 

 

Meetings:  

The Member Secretary shall, with the approval of the Chairman of the Committee 

convene the meetings of the internal complaint Committee at least twice in a year and 

on such other occasions as may be necessary. Member Secretary shall with the approval 

of the Chairman of the Committee prepare the agenda for the meeting. One half of the 

members shall constitute the quorum, However, if there is no quorum for the meeting 

up to half an hour, then the meeting shall stand adjourned to the next convenient day 

fixed, In the adjourned meeting, if there is no quorum for up to half an hour, then the 

members present shall themselves constitute the quorum and conduct the meeting. 

  

Roles & Responsibilities:  

Without prejudice to the generality of functions mentioned, the Roles & Responsibilities 

of Internal Complaint Committee is as under. 

● To develop a policy against sexual harassment of women at the Institute. 

● Prevent discrimination and sexual harassment, by promoting gender amity among 

students and employees. 

● Make recommendations to the management for changes/elaborations in the Rules 

in the student hand book and Employees hand book, to make them gender just and 

to lay down procedures for the prohibition, resolution, settlement and prosecution 

of acts of discrimination and sexual harassment, by the students and the employees. 

● To ensure the implementation of the policy in letter and spirit through proper 

reporting of the complaints and their follow-up procedures. 

● Deal with cases of discrimination and sexual harassment against women, in a time 

bound manner, aiming at ensuring support services to the victimized and 



termination of the harassment. 

● Recommend appropriate punitive action against the guilty party to the Management. 

● To evolve a permanent mechanism for the prevention and Redressal of sexual 

harassment cases and other acts of gender-based violence at the Institute. 

● To uphold the commitment of the Institute to provide an environment free of gender-

based discrimination. 
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RAKSHITHA
RAVINDRANATH

CO NTACT

ra ksh ith a. so u pa rn i ka @g ma i l.

com

7829208555

7347 7st main 5th cross
krishnamurthypuraml
Mysore, Karnataka

EDUCATION AND
TRAINING

'l

20L6

Master of science
(psychology)

University of Mysore

Mysore, Karnataka

73.8o/o

20t4

Bachelor of Arts

Mahajana's first grade college

Mysore, Karnataka

62.4o/o

SUMMARY

Hard working and dedicated individual seeking employrnenl. Bringing

forth a motivated attitude and a variety of powerful skiils. Committed to

showcase, utilize and enhance my skills in an international organizalion

with an excellent mission providing room for growth and development.

Also, to obtain a position that will provide me the abili(y to apply my

experience to a growing industry.

EXPERIENCE

Guest faculty ( 2017-2O18)
Mysore, Karnataka

. Judged an event at Psquest (Christ college mvsore-2017/18)

r Event coordinator in college fest (2017 & 2018- organized events,

fundraising activities) at Mahajana's first grade college

r Member of red cross unit (bachelor degree)

. Organized and ied games and activities for groups of 10+ school

children in an orphanage.

. Freelance artist - work on commission basis

' Dance and music teacher - trained all age group students
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SKILLS

. Microsoft Office expertise

. Willingness to learn

. General management

. Interpersonal communication

skills

. leadership

. High-energy attitude

LANGUAGES

. English

. Kannada(native)

o Tulu

. Tamil

. Malayalam

ACTIVITIES AND HONORS

. Dissertation work :

Assessment of self-concept self -esteem and psycholog ica I well -being

among singletons. (masters)

Emotional intelligence among higher carder professionals.

(bachelors)

r Participated in a workshop - clinical for leadership and HRD, global

skills enhancement.

. Attended seminar on animal behavior conducted by university of

Mysore.

r Trained With classical music (level 1) and classical dance (level 2)

. Completed basic diploma in nursery teachers training.
nf

ADDITIONAL I N FORMATION

. In view of my Qualifications and Experience in working with different

departments of an Industry. I am Confident that I will definitely be

suiting to your requirement and it will be my Pleasure ts work with

your esteemed Organization.

REFERENCES

Reference available on request.

\
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of Engineering

Ref: ATME /ESr/2OtT_tB/ 13oA Date:23/08/2OtT

To.
Mrs. Ralahitha Ravindranath
# t347
lst main 5th cross
Krishnamurthlpuram,
Mysore.

Bo ccL'u* d
>-{'t }1 t 1

,
4"- '

Subject: Appointment Letter for the post of Visiting counseilor.

Dear Mrs. Rakshitha Ravindranath

we are pleased to inform you that the employment with ATME college of Engineeringhas been confirmed in the 
"upu.lry 

oi Viriring Counsellor.

ilffi: 
this Employment period you will be paid a consolidated amount of Rs.300 0/- per

As agreed your staring date will I't of September 2017 and you will be visiting .I.wice 
permonth on safurdays based on the academic calendar.

congratnlations on your appoinrment and welcom e to ATME_(,ortege of Engtneering. weIook forward to years orrruitrut 
"o-of"*tion and ,u.".rr. we wish you the best of luckm your new post.

I



!. 1- q t i-
"i i ib.* $'.
College of Engineering

Ref: ATME / E,Sr I 2AL8-19 / 1 7sA Date: 28/08/2OLB

To.
Mrs. Rakshitha Ravindranath
# 134:7 t
lst main 5th cross
Krishnamurthypuram,
Mysore.

Subject Renewal Appointnent Letter for the post of visiting eounsellor.

Dear IVIrs. Ra}shitha Ravindranath

We are pleased to inform you_that,-your employment with ATME College of Engineering
has been renewed in the capacity of Visiting'Co"*.11o. for on" y*r froril J# S""p.*ti
2018 and you will be visiting Twice per month on Saturdays based on the d;"d";i;
calendar.

During this Employment period you will be paid a consolidated amount of Rs.3,500 l- per
Month.

zo\'dru
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Ref: ATME /tST /2O!9-2O / OSA Date: 27 /O8/2OL9

To.
Mrs. Rakshitha Ravindranath
# 1347
lst main 5th cross
Krishnarmrr*rypuram,
Mysore.

subject RenewalAppointnent Letrer forf,he post of visiting counsellor.

Dear Mrs. Rrlchitts Ravtndrrmath

[e are pleased to inform you that the anptoyment with ATME Coltege of Engineering
flas been renewed. ia the capacity of Visiting eou*sellor for one year .frair t 'i of &r.*b$2Al9 and you will be visiting twice per month on Saturdays based on the academic
calendar.

During this Employment period you will be paid a consolidated amount of Rs. 4000/- per
I\4o&th.

t,
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ATrr4E COLI^ECE OF ENGlt{€Eflt'IG
I3ltr Kilometer, Mysore-Konokopur*Bongolore Rood. Mysore _ 520 0Zg p 0gZ1 - ZgS4Og1 111

Emoil : info.eiolme.in Web twww.olme in
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Ref: ATME lEST 2020-21 / 325A llete: 31iO8l"n?O

To.
Mrs. Ralishitha Ravindranath
# t347
lst main 5th cross
Krishnamurfiypuram,
Mysore.

Subjecl Renewal Letter for the Fost of Visiting Counsellor.

Deer Mrs. Relrchffia Ravlnfirenath

We are pleased to inform you that the employment with ATME College of Engineering
has heen renewed in the capacity of Visiting Coun-sellor for one year from I " of S6ptember
2020 and you will be visiting Twice per month on Saturdays based on the academic
calendar.

During this Employment period you will be paid a consolidated amount ofRs. 4000/- per
I\4onth.
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Ref: ATME I EST I 2021 -22 / A19A Date: 3ll08l2021

To.
Mrs. Ralahitha Ravindranath
# t347
I st main 5th cross
Kri shnanlu rthypuram,
Mysore.

SubjecL Renewa.l Appointment tetter for the Post of Visiting Counsellor-

Dear illrs. Rat<shitha Ravindranath

We are pleased to inform you that the employment with ATME College of Engineering

has treen renewe<l in the capacity of Visiting Counsellor for one year from I't of Septemtrer

2021 and you will be visiting Twice per month on Saturdays based on the academic

calendar.

During this Employment period you will be paid a consolidated amount of Rs. 5000/- per

Month.
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ATTAE COT$68 Of ENCIIilEENING
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Gender Equity 

7.1.1 Measures initiated by the Institution for the promotion of gender equity during the    

          last five years. 
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18.08.2021 

2 International Women’s Day 
Dr Shalini Nalwad 

Chairperson 
ICATT Foundation 

11.03.2021 

3 
Webinar on “Gender Justice: 

Law on Hindu Women 

Property Right 

Dr Janhavi S S 
Dept of Studies in law 

KSOU, Mysore  

04.02.2021 

4 CICC Awareness Program Dr Bhagyasree S R 21.12.2020 

5 
Inter Department CICC 

Presentation 
- 

31.08.2020 

- 
01.09.2020 

6 International Women’s Day 

Srividya Nagaraju, TEDx 
Speaker, Bangalore 

Vidhushi Jayalakshmi 

Sudharma 

11.03.2020 

7 
A talk on Fundamental Legal 

Rights of Women 

Smt Padma , Deputy 

Director , Child and 
Women welfare , & Smt 

Manjula Patil , Child 
development project 

officer , Mysore 

12.02.2020 

8 
Oath taking event on behalf of 
National Human Rights Day 

- 10.12.2019 

9 Golden Girls – Talent Hunt 
Malabar Gold & 

Diamonds, and Times of 

India 

27.08.2019 

10 
“Role and responsibility of 
students in safeguarding Law 

and Justice” 

Prof K S Suresh Chief 
Executive, JSS Law 

college, Mysuru 

14.08.2019 

11 International Women’s Day 

Vijeyarupa Muralidhara, 

Founding Director, 
Listeners for 

Transformation, 
Bengaluru 

08.03.2019 



12 
A talk on “Legal Rights of 
Women” - NCW 

Mrs. B S Jayashree , 
Honorable District and 

Sessions Judge , 
Mysuru 

 

 

20.12.2018 

13 
Inter Department CICC 
Presentation 

- 

05.11.2018 

-  
10.11.2018 

14 Awareness programme 

Dr. Dharanidevi 
Malagatti , IPS , 
Karnataka Police 

Academy 

21.08.2018 

15 International Women’s Day 

Dr. Farath Khanum, 

Scientist ‘G’ DFRL, 
Mysuru 

15.03.2018 

16 

An  awareness programme was 

conducted  on “Legal Rights of 
Women”- NCW 

Dr. Dharanidevi 
Malagatti K , Principal , 
Police training school , 

Mysuru 

03.11.2017 
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From 's desk

The follow'ing Staffmembers are being appointed to the Cnllege Internal Coryplgint Committee-

CICC.

$,, ,,

I 3ilr (ili:rrrti.:r Mysorc-Bnrt,'
E-Moii:

Excellence
P: C82 I -25?3335 r: 08? I -?5?3328

Name
Designation in
the committee

Dept Phone number Signature

Dr.Bhagyashree S R
Professor

ECE 99001 t0944 E
Dr.Md.Eliyas
Associate Professor

8 1 05s98832 )df,M
Mr.Ravikumar S

Assistant Professor ty
Mrs. Jyothi
Assistant Professor 973880691.3 &-th D\.,

5
Lzlr.Raghavendra L
Assistant Professor

EEE

Mr.Chandrashekar C
Lecturer

Coordinator 9845tt5924 @J,
7

Mrs.Divya K
Assistant Professor

Member MAT 9481 83084s CI^{+"-

8
Mrs.Nasreen
Fathima
Assistant Professor

Member 17206 *4,NF-
Mrs.Sujatha M
First Division clerk

Member 1 ff

www.otme.in

L sl
No

I Chairperson

2 Member CHE

3 Member ME 9880543740

4 Member CV

Member 7829859477 Y^--"rl-=- t--
6 HUM

CSE

9 OFFICE
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Date:02-01-2018

Meetins Notice
All the College Intemal Cornplaint Committee members are informed that, ameeting is scheduled on

03/01/2018 at 11.30 AM in the College board room. All CICC memberc are informed to tre present at

the meeting without fail.

tl$
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SI
No

Name Designation in
the committee Phone number Signature

1
Dr.Bhagyashree S R
Professor

Chairperson ECE 99001 10944

2
Dr.Md.Eliyas
Associate Professor

Member CHE rut^|ry,l
Mr.Ravikumar S

Assistant Professor
Member ME 9880543740 IP

Mrs. Jyothi
Assistant Professor

Member CV 9738806973 &ox
Mr,Raghavendra L
Assistant'Professor Member EEE 7829859477

6
Mr.Chandrashekar C
I ecttrrer

Coordinator HUM 984s 1 1s924 fm-
a K

Member MAT 948 I 830845 ;N"*t
au CSE 99866t7206

, Membero/ Mrs.Sujatha M
First Division cleark 900871 0988 w

t.J:r'l

Dept

*

8 105598832

J

4

5 l^-,|>*

Mrs.Nasreen
Fathima
Assistant Professor &uM-

OFFICE
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Minutes of the meeting of the College internal complaint committee- CICC
held on 03-01-2018 in the board room at 11.30AM

Principal Briefed about the need of forming CICC and informed the chairperson to
conduct the meeting.

Sub.l. Welcome
Chairperson of the CICC welcomed the members

Sub:2. Briefed about the constitution of CICC.

Chairperson briefed to the members of the committee about the Objectives, Jurisdiction, and
composition of the committee, powers of the committee, procedure to be followed by the
committee, remedial steps that can be taken by the committee.

Sub: 3;Suggestions by the committee members. i

Suggestion 1. Mr. Ravikumar suggested that, the commiffee shall meet on the first Wednesday
of the odd and even semester.

Suggestion 2. Mr. Chandrashekar suggested that, talks can be organized by the legal experts to
an awareness among the students.

eliyas suggested that a power point presentation can be given by the
respective departments once in a year to create an awareness

.Raghavendra Asst.Prof EEE and will be

Suggestion can be placed in the departments'
prime locations.

Sub 4. Nomination of student
It is decided to have Three from EC,EE,CS branches and Two
male representatives from ME

Studbnts' representatives are briefed about the formation of CICC.

On conclusion proposed the Vote ofthanks.

*
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Col I e*ge of Hngi neeri ng

COLLEGE E{TERNAL COMnUD{T COMMTTTEE- QICC

Minules of the meeting held on 03-01-2018 in the board room at IL.3LAM

SI
No Name Designation in

the committee Dept Phone
number

Dr.Bhagyashree S R
Professor Chairperson ECE 99001 10944 4**"

2
Associate Professor
Dr.Md.Eliyas

Member CHE 8 1 0s598832

Mr.Ravikumar S

Assistant Professor Member ME 9880s43740

Mrs. Jyothi
Assistant Professor Member CV

J)ol973 88069 1 3 DNI
Mr.Raghavendra L
Assistant Professor Member EEE 7829859477 ; 1- L
Mr.Chandrashekar C
Lecfurer Coordinator HUM 9845 1 15924 'rm$=

7
Mrs.Divya K
Assistant Professor

Member MAT 948 1 830845 dr"
8

Mrs.Nasreen
Fathima
Assistant Professor

Member CSE 9986617206 M^ffi
9'," OFFICE 9008710988 ffi

6ft ECE-B z,t5 t00+01+
6sCs8-e:::: 8 rr 5 gogqsq

Afnan 61h Sem -EEE t\ 0sl8q3tq
13 6th civil 'l3$lb10L(r t+
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Signature

I

J

4

5

6

Member

Rithupama

Students

members

11 Keerthana S

12

Sanjay

l4
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PREAMBLE:

The ATME College of Engineering Mysuru, has been committed itself to provide a congenial and

conducive atmosphere in which students, teachdrs and non-teaching staff can work together in an

environment which is free of violence, harassment, exploitation, and intimidation. This includes all
forms of gender violence, sexual harassment, and discrimination on the basis of gender. Every member

is expected to be aware of the commitment to the right to freedom of expression ahd association. It
strongly supports gender equality and opposes any form of gender discrimination and violence.
The Suprem" Corrt of India has stated thit, every instance of sexual harassment is a violation of
'oFundamental Rights" under Articles 14, 15, and 2l of the Constitution of India, and amounts to a
violation of the "Right to Freedom" under Article lg (tXg).

It is stated that sexually harassing behavior "needs to be eliminated as there is no compromise on such

violations". The Supreme Court further reiterated that sexual harassment "is a violation of the
fundameirtal right to gender equality and the right to life and liberty".

OBJECTIVES OF THB COMITTEE

follow the directions of the Supreme Court and to implement a policy against sexual

in the institution.
of the policy in letter and spirit through proper reporting of the
procedures.

The be applicable to all complaints of sexual

1. By a member of the
harassment is alleged to

other member irrespective of whether the

the campus.

Composition of the Anti -
1. The Committee

designated as the
woman faculty of the college and shall be

2. The committee
teaching faculty
three nominated

teaching faculty member, at least one senior male

woman administrative staff. The committee shall have

ves and two male student representatives.

1 t:t.?q|r;*t & t'l*ttc;3* tz*:nl tzr:r:llt:: r'tr: <*

ii,a{r{:; tri1,ir.:,i* - *:'+ li?* ?: r;'i:2i-Zit:llill ?:. 1;l.l2i -'}!;?TJ28'

t-]i,;t'. l,' t; {.:i I I \./:j.\ri !,"s?i-{.iili"la:.:i:

JURISDICTION
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Definition of Sexual harassment

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical
Conduct ofa sexual nature

Sexual harassment includes
o Actual or attempted rape or sexual assault..
o Unwanted pressure for sexual favors.
o Unwanted letters, telephone calls or materials of a sexual nature.
. Unwanted pressure for dates.
. Unwanted sexualteasing and jokes.

o VERBAL
o Referring to an adult as a girl, hunk, doll, babe, or honey
o Whistling at someone, cat calls
o Making sexual comments about a person's.body
o Tdming work discussions to sexual topics
o Asking about sexual fantasies, preferences or history
o Asking personal questions about social or sexual life
o Making kissing sounds and smacking lips
. Making sexual comments about a person's clothing, anatomy.
. Telling lies or spreading rumors about a person's personar sex life

-VERBAL

Touching
Hugging, kissing
Touching or rubbing
Standing close or

POWERS OF THE

The Committee
information from

L If the Committee
reilevant
serving a notice

electronic or

body movements

person

summon witnesses and call for documents or any

that an employee/student is capable of furnishing
documents 6ymay direct such person to produce such

is recorded or stored by means of a mechanical,
shall have the power to direct that the same be

in writing of the same be produced.

7 t"::r..r:ni* tsl & ?d***q* rn**t 7:.2*.r211';;r* c
li{:1}t-.: i1|r!,{.itit ^ iii$i:2* ?:}i:'21-?.*{ill?;1:t1 tr:tt{,?-i }*,}':,Zii
{}li;t:.,}ii'*i{Tj*.if;.?j.ilr:4.(11':Tt*-rf\

produced, or

cs\oi\\*

L
a

a hair, or body
a
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3. Upon production of documents / information called for by it, the Committee shall have the
power to (i) make copies of such documents / information or extracts there from; or (ii) retain
such documents / information for such period as may be deemed necessary for purposes of the
proceedings before it.

4. The Committee shall have the power to issue interim directions to / with regard to any person
participatihg in the proceedings before it.

5. The Committee shall have the power to recommend the action to be taken against any person
found guilty of (a) sexually haiassing the'complainant (b) retaliating against t victimiring-ii
complainant or any other person before it (c) miking false charges of'se^:ual harassment against
the accused person.

REMEDIAL STEPS. 
, -i

To ensurg that the mechanism for registering complaints is safe, accessible and sensitive.

1. T9 conduct enquiries, provide assistance and redressal to the victims, recommend penalties and
take action against the harasser, if necessary.

2. To advise the competent authority to issue warnings or to take the help of the law to stop the
harasser, if the complainant consents.

3. To seek medical, police and legal intervention with the consent ofthe complainant,
4. To make arrangements for appropriate psychological, emotional and physical support (in form

of counseling, security and other assistance) to the victim if so desires.

PROCED URE TO BE FOLLOWED BY THE COMMITTEE

shall meet once in a semester or when any complaint is received by any

the complainant to prepare and submit a detailed statement of

)/student(s) to prepare and submit a written
of two (2) days from such direction or

Documents produced by eithei party
document as original / true copy.

justice. It shall allow
in accordance with the principles of natural

of presenting their case.
5. The party against whom

cross-examine the same.
is produced shall be entitled to challenge /

6. Minutes of all shall be prepared and duly signed by the members
ofthe Committee.

7. The Commiffee shall
days from the date of

its proceedings within a period of fifteen ( 1 5)

8. The Committee
same with its

writing supported with reasons and shall forward the

completion of it.r[ in the course of the proceedings before it, the
Committee is case of sexual harassment is made out against the
accused there is any chance ofthe recurrence ofany such action,
or ihat it is interests ofjustice, itmay, on the request of the complainant
or btherwise,

1 * r*ri:,al h t&{}r,*/A, *2/"':r.1t Lz.r: rllt:::t:tc.r.:

{}tii::* !;t {:lr':\r:.r.ii W:,r',"r_i:lt"l:*.ii.r

shall
4. The

the

within a period of three (3) days from



C*llege *f: En-gineering

If at the end of the proceedings, the Committee is satisfied that the complainant has knowingly
lrgught false charges of sexual harassment against any person, it shall report the same in writing to the
Principal with reasons and with recommendations of the action to be taken against such person.

Disciplinary action could be initiated in the form of:-

l. Warning
2. Written-apology
3. Bond ofgood behavior
4. Adverse'remarks in the confidential report'
5. Debarring from supervisory duties
6. Denial of membership of statutory bodies
7. Denial of re-employment/re - admission
8. Stopping of increments / promotion/denying admission ticket
9. Reverting, demotion
10. Suspension
I L Dismissal'
12. Any other relevant mechanism

Annual-Report
The Chairperson of the Committee will prepare an Annual Report at the end of each academic year,
glvmg a full account of the activities of the Committee during the year gone by. A copy of the.report

sent to the Principal.

ATME COLLEGE OF ENGINEERING-MYSURU

7 ecltr:i* t:l L l*ta*{je* {fiEt1l t zr.*llt r.tc,e
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SI

No
Name ':,,,,..... , '...::: : ..:: Xlesignation

i* the
eomnrittee

Phone
number

Effiail kl

Dr.Bhagyashree S R Professor person 9900110944 srbhagyashree@yahoo.co. in
Dr.Md.Eliyas Asso. Prof Lber 8105598832 'tt*'d:t1i-3' iti,,: i t,, y * iti1 . +t: n t

Mr.Ravikumar S Asst.Prof Member 9880543740
Mrs. Jyothi D N Asst.Prof ember 9738806913 iyothidevanur@gmail.com
Mr.Raghavendra L Asst.Prof ,,,, {ember 7829859477 ragbiet@gmail.com
Mr.Chandrashekar C Lectr.irer loordinator 9845115924
Mrs.Divya K Asst.Prof Member 948 183084s Divya.K|15@gmail.com
Mrs.Nasreen Fathima Asst:Prof Member 9986617206 nasreenfathim a 25 @y aho o.com
Mrs.Sujatha M FDE.: ' : Member 9008710988 suj athaprakash 123 @ gmail. c om

tg

,.\ 'il' ,\ ,t g*./-h _E th' : i:

I

2

J sravil3 867 @,smail.com
4

5

6

7

8

9

I
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COLLEGE INTERNAL COPMLAINT COMMITTEE-CICC

Minutes of meetins held on 11{62020 in the MS Team at 1.00om

Agenda

1. Welcome

2. Reading and approval of the minutes ofthe previous meeting

3. Suggestion by the members

4. Any other matter permission of the Chairperson

5. Vote of Thanks
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Minutes of the Online meeting of the college internal complaint committee (CICC) held
on l1-06-2020 in the college at 1.30PM.

Sub: ill rlelcome
C'hailpclson olthe CICC lvelcontecl the rnetnbers o1'the rleeting.

Sub: 02 l(eading and approval ol'the nrinutes of the previous nreeting
Chairpelsort read out the r.ninr-ttes olthe plevious nreeting held on 41 1212019. [t was trpproved by the
lnenrbers ol the comn.r ittee.

Sub:3. Action tal<en for the suggestions m:rtle by the members during last meeti4g.
Chairperson brieltcl aboLrt the action ltrlten fbr the suggestion made bl the rnembers dLrring the
previous nteerinp. lt ''r,as appreciatecl bl the rrembers oltl.re comrnittee and approved. The fbllowing
events irave been conducted.

o Ntl C'ontplaints have been leccived during the previorrs setrester either by Stafl or by the
stLle llts.

o Httnran Riglrts clay' u'as observccl in the collcge on l0- 12-201c) by taking oath on HLuran
Ri-shts bv the Str-rclerrts

. C)r'ganizecl a Talkon Fundatrcntal legal Rights cif ',vomcn by Srnt Paclmu. Depr-rty Director,
Child & Wonrett u,elfirre" & Snrt ManiLrla Patil. Child I)evelopnrent Project ofllcer. Mysore,
orr I l-2-2010.

. As pel tltc clirections o1'the CICC. An Internationerl Won.rens Dal,was organized in the

college on l l-3-2020. 1'he repoltolthe ever.rt has been sentto VTU &AICTFI.

Sub: .1. Suggestion rnade by the members
. Dr Mohirlttnecl Elivs & Mr RavikLrnrar rneurbers CICC, suggested to send an awareness
nrassa-se on (llCC thlough CERP to the stLrclents. Replling to this, Chairpersou said that, it can be

clolte thlough PPT in the ciass roor.Ir. oncc tlre college reopens, insteacl of sending n.li:rssage thror"rgh

CERP.

Sub:5. Vote of Thanlis
'lhe Chairpersorr rendelecl vote olthanlis to allthe CIICC niernbers

t\ + 4^r
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sl.
No.

NAME DESIGNATION POStTTON
MOBILE

NUMBER

1 Dr. Bhagyashree S R Professo r Chairperson 990011"0944
fu*1{tDP

2 Dr..Nld. EIiyas Assoc. Prof Faculty IVember 8105598832
t\U'tn'1

3 Dr. Prakash Kuravatti Assoc. Prof Faculty Member 9110872296 ''SfuP"o "

4 Mr.Ravikumar S Assoc. Prot Faculty Member 9880543740 Y".Y
5 IVlr. Raghavendra L Assoc. Prof Faculty IVember 7829859477 l-;t*
6 Mrs. Nasreen Fathima Asst. Prof Faculty Member 9986617206 fi,;*w-
7 lMrs" Jyothi D N Asst. Prof Faculty Member 9738806913 #o-D^'
8 Ms. Priyanka N B Asst. P rof Faculty lVember 9739510470

Prrr Ng
9 tVr. Chandrashekar. C Lectu rer Faculty lVlember 9845L15924

@b"
10

Mrs.Hemalatha
Advocate NGO

Represe ntative
9448056478

11. N4rs. Amrutha l(ashyap
Office

Su perintend

Non faculty

Member
9945657709 -*,

t2
Ms. Shwetha

I nstru ctor Non-faculty

Member
7411315775 gr*,LQkrqq

13 Darshini Student Student
Coordinator- CSE

79962700s2

1_4
Harshitha V Student Student

Coordinator- VIE
9443954576

15
lVlaheshkumar U

Student Stu dent
Coord i nator-ECE

7676496694

L6 Yogaswathi Student Stu dent
Coord inator-CV

9880425878

17 Dhanyatha M Student Stu dent
Coordinator-EEE

97 43794306

MINUTES OF MEETING OCOLLEGE INTERNAL COMPLAINT COMMITTEE.ON 11-6-2020
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ATME College of Engineering 

CIcC Committee organises a webinar n 

Awareness on WOMEN SAFETY at Work Place 

Resource Person: 

Kuljit Kaur 
Secretory Genera, 

AIWC. New Delhi 

Date: 18 August 2021 

Time: 3:00 PM 

Chief Patrons 

Sri. R Veeresh Sri. K Shivashankar 
Secretary.ATMECE 

Sri. LArun Kumar 
Treasurer,ATMECE 

Chairman, ATMECE 

Patron 

Dr. Basavaraj L 
Principal, ATMECE 

Convener Event Co-ordinators

Dr. Bhagyahree S R Mrs. Priyanka N B 
Assistant Professor

Mr. Chandrashekar C 
Professor and Dean Research 

Chair Person CICC Committee 
Assistant Professor
Dept. of Humanities Dept. of Mathematics 

FOR STAFFS, STUDENTS AND PUBLIC. 

Link: https://tinyurl.com/u94f586w Online Platform: MS-Teams 



NBA A T M E 
atme College of Engineering 

AJA ACCREDL 

1S0 90 2015 

Affiiated to VTU, Belagavi; Approved by AICTE, New Delhi and Recoginsed by Government of Kanataka 

Programs accredited by NBA, New Delhi CV, EC, EE &ME (Valldity: 2019-20 to 2021-22) 
18.08.2021 

Report on CICC Events 

The College I 
ternal Complaint Committee (CICC), ATME College of Engineering (ATMECE), Mysuru

had organized series of events towards creating awareness on Women Safety. 

On 16h Aug 2021, Online Quiz Competition is conducted on "Constitutional & Legal Rights of the 

Women". Around 65 plus Students across the departments have participated in the Quiz. As per the 

performance analysis, 70% of students scored 80%, 17% of students have scored about 95% and 7% of 

students scored 100% Marks, which depicts the fulfillment of primary objective towards creating awareness 

among students on Constitutional & Legal Rights of the Women. Mr. Chandrashekhar C, Assistant Professor

and Member Secretary, CICC and Mrs. Priyanka N B, Assistant Professor and Faculty Member, CICC 

coordinated the Event.

Further, on 18 Aug 2021, a webinar on "Awareness on Women Safety at Workplace" is conducted to 

educate the students and staff members about the Prevention, Prohibition and Redressal Acts towards sexual 

Harassment of Womcn at Workplace. Around 125 participants have attended the webinar including students, 
staff and public. The objective of the webinar is to discuss about the Types of Sexual Harassment and its 

Impact and measures to be taken to address the issue. 

The Program started with invocation by Ms.Shivali S, Il year ME, Ms.Chaitra B, II year ECE welcomed the 

gathering, Dr. Bhagyashree S R, Chairperson CICC, Prof & Dean- Research, ATMECE, briefed about 

the overview of CIIC Committee and its activities to the gathering. Ms.Faeza Taskeen , I year EEE 

introducedthe Resource person to the gathering.

The Resource person, Kuljit Kaur, Secretary General, AWC, New Delhi addressed the virtual 

gathering and educated students about various types of sexual Harassment that might occur at workplaces and 
explained about the differences between courtships and harassment and its Impact on women. Harassment 
affects personal dignity of women, violates the freedom, and creates peychological and physical tumoil The 
resource person also addresed about the provisions of laws, the Prevention, Prohibition and Redressal Act 
2013 towards Women Safety, Constitution of Internal complaints committee (ICC) at every administrative 
unit and at Employer workplace and also addressed the key aspects about raising complaint on sexual 
harassment, Conciliation, Service rules, functions of ICC and also about Duties of Employer discharged at 

Zero Tolerance towards Harassment.

Dr. Bhagyashree S R, Chairperson CICC, Prof & Dean- Research, ATMECE, Thanked the Resource 
person Kuljit Kaur for creating awareness and sharing the valuable insights and Mrs. Hemalatha M A, 
Executive Council Member, NGO Member of CICC,ATMECE and other members of the committee for 
associating with CICC to organize the Program. The program ended with the Vote of thanks by Ms.Hiba 
Mahin, II year ECE. The whole session was anchored by Ms.Keerthana N, II year CSE. 

ATME COLEGE OF ENGINEERING 
13th Klometer, Mysore-Kanakapura-Bangalore Road, Mysore 570 O28 P: 0821-2593335 F:0821-2593328

Email: info@atme.in Web: www.atme.in 
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Photos of the Event 

Sexual Harassment: Impact 

Violates frecdom and personal dignity 
Kult Kaur (Gue 

a)Psychological and physical turmoil 

3)Unhealthyand hostile environment. HM 
HIBAMAHINE 4)Fecling of discriminatory behavior. 

KN 
Kulit Kaur Guest 

Pic: Resource person, Kuljit Kaur during addressing the session 

Meeting in Womens committee 
01.01.38 59 attendees 

Sexual Harassment of Women at Workplace 

Kuljit Kaur (Gue 
(Prevention, Prohibition and Redressal) Act, 

2013 HM 

Provisions of the Law HIBAMAHIN E 

KN 
Kuljit Kaur (Guest)e

Pic: Resource person, Kuljit Kaur during addressing the session 

The Program was conducted through the online platform MS-Teams and the event is recorded. 
Link of the webinar: hiups:/lweb microsolstream.com/video92 3bedSa-261249248454-3037ed2729a 
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Snoitatio 
College Internal Complaint Committee (CICC)-ATMECE in Association with All 

India Women's Conference -Karnataka Branch 
Organizing a talk on 

Gender Justice: Law on Hindu Women Property Right" 
On 4th February 2021 

Chief Guest 

Mrs. Ashitha S 

National Vice President
AIWC, New Delhi 

Resource Persons 
Guest of Honor 

Mrs. Hemalatha MA 
Dr. Janhavi S S 

Executive Council Member, AIWC 
Advocate and Notaryy 

BSC, LLM, M. Phil, PhD 

Dept. ofstudies in law KSOU Mysuru 

Chief Patrons 
Sri. L Arun Kumar 

Chairman, ATMECE 

Sri. K Shiva Shankar Sri. R Veeresh
Secretary, ATMECE Treasurer, ATMECE 

Convener Presided By 

Dr. L Basavaraj 
Principal

Dr. Bhagyashree S RR 
Prof& Dean- Research 

ATMECE Chairperson CICC, ATMECE 

CICC Members 

Mr. Chandrashekar C, Dept. of HUM. 
Mrs.Priyanka N B, Dept. of Maths 
Mrs. Nasreen Fathima, Dept. of CSE 
Ms. Swapna H, Dept. of EEE 

Dr. Prakash Kuravatti, Dept. of ECE 
Mr. Ravikumar S, Dept. of ME 
Ms. Amrutha Kashyap, Office 

Date: 04/02/2021 All are Cordially Invited Venue: 
Time: 3.00pm College Auditorium, ATMECE 
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Date: 07.02.2021 

ATMECE ORGANIZED A TALK ON 

GENDER JUSTICE: LAW ON HINDU WOMEN PROPERTY RIGHT"

The College Internal Complaint Committee (CICC), ATME College of Engineering (ATMECE), Mysuru in 

association with All India Women Conference (ATWC) had organizeda One Day Talk on "Gender Justice: 

Law on Hindu Women Property Right" recently, to create awareness among the students about evolution 

of laws of succession to women's property, if any property possessed by a female Hindu. The objective of the 

talk is to discuss holistically about the concurrent issues on Gender Equality and Women Property Rights. 
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The Resource person, Dr. Janhavi S S, Dept. of studies in law KSOU Mysuru addressed the gathering 
and introduced about the Hindu Succession Act 1956 and some of the keywords such as coparcener, 
Mitakshara, Dayabhaga, ancestral property, separate property, self acquired property etc explained about the 

evolution of the Women's Property Rights over the decades and Amendments taken place since from 1956 

till recent times. During the session, She gave a clear insight on Gender Justice from the Perspective of 

Hindu Woman's Property Right, Right to Equality, concept of Survivorship & succession, Widow's Estate, 
Social justice and also about the Court Cases - wherein the landmark decisions gave from the Supreme Court
about equal coparcenary rights by birth for the Women as per the Hindu Succession (Amendment) Act, 
2005 

The Chief Guest Mrs. Ashitha S, National Vice President AIWC, New Delhi joined Online to the 
Program and during the speech, introduced about the establishment of All India Women's Conference 
(ATWC) and about its key initiatives taken at various capacities and appreciated ATMECE for taking 
initiative for conducting a program on Gender Justice and Woman Property Rights apart from the Technical 
Aspect conferences. Further, The Guest of Honor Mrs. Hemalatha M A, Executive Council Member, 
AIWC, Advocate and Notary addressed the gathering and motivated youth to know their Rights and 
responsibilities especially Voting Rights and their role in shaping the future, as she mentioned that today's 
younger generation youths are the Tomorrow's Nation builders. 

Dr. L Basavaraj, Principal, ATMECE presided over the function and gave a Presidential Speech 
stating that the Gender Equality is the Human Right and appreciated the AICW for associating with CICC 
ATMECE for the initiative taken to create awareness through the one-day program. And also mentioned that, 
the Program is going to be more beneficial and useful for all. 

Dr. Bhagyashree S R, Chairperson CICC, Prof & Dean- Research, ATMECE, addressed the 
gathering and Thanked AIWC Vice President and other members of the committee for associating with 

CICC to organize the Program. During the specch, commemorated the dignity of the Woman and Woman 

Empowerment in Ancient Civilization and Equal status of Woman in Early Vedic period and expressed 

concerns of diminishing the Woman Rights over the last 3 Centuries. Also introduced about the 

establishment of CICC at ATME inline with regulations received from Visvesvaraya Technological
University, Belagavi and introduced about the various initiatives taken by the CICC in creating awareness 

among the students w.r.t Natural Rights, Social Justice etc 
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Ih the valdictory session, Online Speakers, Resources Persons, other AIWC members Program 
Convener Dr. Bhagyashree S R, Faculty Coordinators and Technical staff were present. 

Dr. L Basavaraj, Principal, ATMECE addressing the Event. 

Speech by Resource Person Dr. Jhanvi S S, 
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AWARENESS PROGRAMME

On 14.08.2019 there was a talk on Role and responsibility of students in safeguarding 

Law and Justice by Prof. K S Suresh, Chief Executive, JSS Law college, Mysore. 

A TM E 

Stnotent reedtiction Pregru 

POCO 
SHOT ON POCO F1 

Prof. K S Suresh listed the fundamental rights such as Right to Equality, Right to 

Freedom, Right against Exploitation, Right to Freedom of Religion, Rights Cultural and 

Educational and Right to Constitutional Remedies. Sir also advised that they are 

enshrined in the Constitution which guarantees them and they are justiciable (enforceable by 

courts). In case of a violation, a person can approach a court of law. 

Prof. K S Suresh also emphasised on Prohibition of discrimination on grounds 
orace, religion, caste, gender or place of birth (Article 15). Equality of opportunity in matters 
of public employment (Article 16) 

1. Protection of freedom of(Article 19) 
Speech and expression
Association 

Assembly 
Movement 

Residence 
Profession

Protection of the culture, language and script of minorities (Article 29). 
Al&liq 

Right of minorities to establish and administer educational institutions (Article 30). 



 

REPORT ON A TALK ON “LEGAL RIGHTS OF 

WOMEN” 

 

ATME college of Engineering organized a talk on “Legal Rights of Women” on 20
th

 Dec 

2018 at 9:00AM in the college auditorium by Mrs. B S Jayashree, honorable District and 

sessions judge, Mysore, Presided over by Dr.Basavaraj L, Principal, ATMECE, Organizing 

Chair Dr.Bhagyashree S R, Professor, Dept. of ECE.  

 



On account of this a quiz programme was conducted, 288 students were participated and 

prizes were distributed, a gift voucher from Sapna Book House of Rs.2000 for first place, 

Rs.1500 for Second place , Rs.1000 for Third place (for 5 students) were given . A 

programme was successful with the Co-operation of Coordinators of NCW, Management, 

Principal, teaching and non teaching faculties. 

 

 

 

 

 

 





 


